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O Leadership Speak

Message from the Managing Director

Vision & Commitment to CSR

Dear Stakeholders,

At GSK, we believe that meaningful progress is created when business and
social impact advance together.

Through GSK cares, we continue to invest in health and education initiatives that address critical
community needs while creating opportunities for long-term growth and well-being. What gives us
confidence is not just the scale of our reach, but the depth of change we are helping create through
strong partnerships, community engagement, and sustained commitment. As we look ahead, we remain
focused on building healthier, more resilient communities”

Bhushan Akshikar

MANAGING DIRECTOR
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@ GSK care’s Purpose & Vision

Strengthening Systems, Expanding Opportunity, Building Healthier Communities

GSK believes that sustainable impact is created when communities are empowered through equitable and
reliable access to healthcare and education. In FY 2025-26, GSK's Corporate Social Responsibility (CSR)
initiatives were unified under GSK cares, an integrated platform spanning healthcare, education and
community resilience, with a consistent focus on delivering measurable, long-term outcomes for underserved
populations. These efforts are aligned with national priorities and the United Nations Sustainable
Development Goals (SDGs).

CSR Philosophy

Our Strategic Approach to Driving Impact

HEALTHCARE EDUCATION COMMUNITY RESILIENCE & INCLUSION

Flagship Thematic &
Regional programmes
g elgele] o

GSK's Theory of Change
advances healthier and
more resilient communities
by driving impact across
Direct implementation interconnected health,

and partner-led models . social and environmental
'.90 domains. Itis grounded in

-
community needs and
sustained through active
22 States & 1 UT covered stakeholder engagement,
across all programmes 9 enabling lasting and
& meaningful change.

Healthcare

Sustainable
Development

From Local Action to Global Impact

Advancing Shared Development Goals

National Health National Skill India/ Viksit Bharat
Mission (NHM) Education Policy Digital India
(NEP 2020)
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Our Year in Impact
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18.59 Cr

Total CSR spend

~1. 63 quhs

Total benefici

12 Projects

2 13 Partners

22 States
&1UT




o

Health Equity and
Disease Elimination

In India, healthcare is not just a need but the foundation on which
strong communities are built. It affects the health of families, the
strength of the economy, and determines whether people are able
to live their life productively or not. Improving the healthcare sector
is critical in ensuring that we have a better future ahead of us.

GSK CSR Annual Report 2025-26
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CSK

i 1.23+ Lakhs

Lives impacted through
healthcare services

XXX

30 Million

Albendazole tablets provided
in support of lymphatic
filariasis elimination

[ XXX

& 5,000+

Households supported through
maternal and child health initiatives

2 300+

Families of children undergoing cancer
treatment supported and empowered

$ PAN India

Districts / States covered




Safe Disposal of Medicines:
Antimicrobial resistance (AMR)

To address antimicrobial resistance (AMR) through collective community action, GSK has launched
a Safe Disposal of Medicines programme in Maharashtra. The programme focuses on raising
community awareness, strengthening systems and promoting innovative solutions for the
responsible disposal of unused and expired antibiotics, preventing residues from entering soil and
water systems and slowing the spread of resistance.

National Consultative Meeting National Consultative Meeting Report
Launch at State Level meeting

State-Level Consultative Meeting Report and KAP Findings Dissemination

State-Level Stewardship Workshop AMR Safe Disposal Innovation Challenge 2026

GSK CSR Annual Report 2025-26
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Eliminating Lymphatic Filariasis:
A Long-Term Commitment

F two decades, GSK h HIH

orover two decaces, B s ¢¢ 4.01Billion Albendazole tablets
partnered with the World Health
Organisation to support elimination Contributed till date to help eliminate lymphatic filariasis

of lymphatic filariasis (LF) in India
by 2027. GSK continues to supply

Albendazole, contributing g HIH
30 million tablets in FY2025-26 30 Mllllon
alone, helping protect vulnerable Tablets contributed in FY 2025-26

populations and accelerate
progress towards eliminating this

preventable disease. ¥ Endemic districts covered

GSK CSR Annual Report 2025-26
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Strengthening LF Elimination
Systems in Chhattisgarh

Beyond its contributions to medicines and vaccines, °
GSKis strengthening public health systems through a a 2279
targeted initiative to support the elimination of CHOs trained

Lymphatic Filariasis (LF) in Chhattisgarh. The
programme reaches a population of 13.27 million

across 65 blocks in 18 Mass Drug Administration (MDA) 28 000+

districts. It is building the capacity of more than 2,279 ’

Community Health Officers and 28,633 Drug Drug Administrators supported
Administrators, with a strong focus on improving drug

compliance. By strengthening community-based 'ﬁ' 18

surveillance and monitoring, the initiative is enhancing

programme implementation, community mobilisation Endemic districts covered for
and last-mile service delivery, contributing to more MDA in Chattisgarh

effective LF prevention and control.

84%+

MDA coverage (Administrative coverage
reported by Government of Chhattisgarh)

72%

Community level drug consumption

73%

CHOs engaged in refusal conversions
and MDA activities

56%

Directly observed treatment (drug
consumption in front DA)

77.4%

Refusal conversion rate by CHOs
& Drug Administrators (DA)

425

Lymphedema patients reached

GSK CSR Annual Report 2025-26



Stories of Hope and Progress
Leading the Fight Against Lymphatic
Filariasis at the Grassroots

66

During the February 2026 MDA
campaign, we received specialized block-
level training on Lymphatic Filariasis
elimination, Directly Observed
Consumption (DOC), refusal conversion,
and community engagement. Following
the training, we developed micro plans at
the Ayushman Arogya Mandir level and
identified low coverage and refusal-prone
areas. With the support of ASHA workers,
Panchayat representatives, and

schoolteachers, household visits were conducted to motivate community members for antifilarial
drug consumption. Regular review meetings and preparedness for ADR management increased
community confidence and resulted in a noticeable improvement in drug consumption. This
initiative enabled us to function not only as supervisors, but also as community-based leaders
driving public health action.

Divya Bais, Arang Raipur Chhattisgarh
Community health officer

NAME ‘ BLOCK DISTRICT STATE

Inaugural Ceremony for MDA (Mass Drug Administration) Process in Chhattisgarh

GSK CSR Annual Report 2025-26




Maternal and Child Health:
Building Sustainable Community Care

Since its launch in 2017, the SNEHA Centre Programme has m 4000
continued to improve access to primary healthcare and

promote positive health-seeking behaviour among Households engaged
vulnerable communities. Complementing this effort, the
Saksham Anganwadi initiative supports 102 Anganwadis °
and reaches over 120,000 individuals, strengthening nutrition, & 468
early childhood care and maternal health outcomes. Community volunteers and health
system workers empowered
< 8000+

Pregnant women and children
supported

Q@ Mumbai

Key highlights Maternal and Child @) 2024 (Baseling)
Health Indicators . FY 2025-2026 (Current status)
Women supported through .

antenatal care

Target - 50%

Children mobilized for anthropometry

Target - 60%
? ’ 64%

Mothers of children aged 0-5 years
benefited from child health and
nutrition counselling

26% 25% 26% 26%

Target - 50%

Stunting Underweight Full immunization Early registration
coverage of pregnancy

Anganwadi workers trained

GSK CSR Annual Report 2025-26



Stories of Hope and Progress

From Behind the Veil to Community Voice:
A Woman’s Rise and a Family’s Shift

Mrs Anita Ramesh Pal, 37 years old, hails from the community of Janta Nagar. For a long period,
Anita was bound within the confines of family traditions where women were supposed to remain
within their families' limits and had limited opportunities to make independent decisions. However, in
2018, Anita took the first step in her life of transformation through the assistance provided by a
Community Organizer of SNEHA who registered Anita for Institutional Delivery Services for her

pregnancy. Later, following continuous counselling and engagement, both Anita and her husband
developed family planning habits. In 2019, Anita joined the SNEHA Community Action Group (CAG).

NAME AGE
Anita Ramesh Pal

KYAVTeHS

Social Return on Investment (SROI):
Beyond Investment, measuring Social Value

The SROI monetizes 3 outcomes:

Improved Access Sustained UkN Strengthened Service
& Utilisation Behaviour Change Delivery Systems

Every ¥1invested generated ¥5.64 in social value

GSK CSR Annual Report 2025-26




Home Away from Home:
Supporting Children Battling Cancer

Through its partnership with St. Jude India ChildCare Centres, GSK supports children undergoing cancer
treatment and their families by providing accommodation, nutrition, continuity of education and
emotional care. In FY 2025-26, the initiative benefited 316 families, helping provide stability, continuity
and dignity throughout their treatment journey.

i 316 i 390

Families supported Activity sessions for parents conducted

€ 948 i? 381

Lives touched Educational sessions conducted

101 Q@ Mumbai & Kolkata

Emotional support sessions (individual
and group counselling) conducted

GSK CSR Annual Report 2025-26



Stories of Hope and Progress

Finding Hope When It Was Needed Most:
A family’s journey from uncertainty and fear
to courage, care and renewed hope

66

Our journey has been very challenging, but St. Jude gave us strength and hope when we needed it
most. We come from a simple farming family in Latur, Maharashtra, and as uneducated parents,
understanding our child’s treatment was very difficult. With two daughters back in our village, this
period was emotionally overwhelming for us.

Learning that our elder daughter could be an 80% match donor for the BMT brought both hope

and fear. Coming to St. Jude became a turning point — we found a safe, caring, and supportive
environment where we no longer felt alone. Through continuous guidance and counselling, we slowly
understood the treatment and gained the strength to face this journey.

NAME LOCATION

Arjun Lavate's family Latur, Maharashtra

GSK CSR Annual Report 2025-26 14
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Education: From
Access to Aspiration

Education goes beyond knowledge acquisition, it acts as the base
of opportunities, empowerment, and social development, Through
education. people can fulfill their potential and make positive
contributions to society and themselves. Education plays an
important role in building a sustainable livelihood for oneself.

GSK CSR Annual Report 2025-26
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CSK

34,000+

Students were enabled access
to digital education

¢ 517

Meritorious MBBS scholars
supported financially

1100+

Teachers received digital capacity
building training

1S

Traditional classrooms
transformed into smart classrooms

20+

States Covered




GSK Scholars Programme:

Building India’s Healthcare Workforce

The GSK Scholars Programme supports students from underserved backgrounds to pursue medicine.
Implemented with Buddy4Study India Foundation and the Foundation for Excellence, the programme
currently supports 517 medical students in government colleges with financial assistance of up to Rs.1,00,000

annually for 4.5 years. In FY2025-26, 116 scholars graduated and joined the GSK Scholars Alumni Connect

network, receiving continued mentorship, peer learning and engagement beyond graduation.

=

o’

S17

Scholars supported

05

Specially-abled scholars supported

58

Scholars from aspirational
districts supported

20+

States reached

Buddy4Study (B4S) Foundation for Excellence (FEE)

Female scholars supported

40% 309%

Scholars’ primary earning members (mostly fathers) are either daily wage labourers or small farmers

64.6% 74.34%

Scholars have annual family income less than INR 1lakh

93.4% 72.37%

Scholars have annual family income less than INR 50,000

53.7% 31.58%

GSK CSR Annual Report 2025-26
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116 Scholars from the First Cohort Celebrated
at the GSK Scholars Graduation Ceremony

Celebrating 116 changemakers ready to shape a healthier tomorrow. A moment of immense pride as
Buddy4Study, in collaboration with GSK Pharma, celebrated the graduation of 116 MBBS scholars - the
first-ever cohort (2021-25) of the GSK Scholars Programme.

116

Scholars graduated and joined
the GSK Scholars Alumni

Connect network

10%*

(o

of graduated scholars are
in active practice

*remaining student preparing and
opting for higher education

Social Return on Investment (SROI):
Beyond Investment, measuring Social Value

The SROI monetizes 3 outcomes:

Successful MBBS Household Financial UkN  System & Community
Completion & Security & Early Return
Education Continuity Earnings

Every X1 invested generated T4.66 in social value

GSK CSR Annual Report 2025-26
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Stories of Hope and Progress

Against All Odds, A Dream Realised:
Perseverance and timely scholarship
support helped turn a dream of becoming
a doctor into reality.

66

| am from Imphal, a city where my father, a bus
driver, and my brother, an ambulance driver, work
tirelessly to support our family. Despite their hard
work, we faced significant financial constraints. |
graduated from a central government-funded
school in Imphal with dreams of becoming a
doctor. My goal was to prepare for the NEET
exam, but due to the financial burden, my father
could not support me in my pursuit.

Determined not to give up, | applied for a free
residential NEET coaching program in Pune.

| spent a year there, supported by the program, and performed well, but | missed securing
admission to MBBS by just three marks. Undeterred, | returned home and continued my
preparation independently, relying on free online resources. After months of relentless hard work, |
cleared NEET on my second attempt and secured admission to the MBBS program at a
government medical college in Imphal.

At the time of admission, my aunt sold her gold jewellery to help me cover the fees, and my friends
contributed generously to support me in purchasing books and paying for other necessary
expenses.

Initially, | had planned to apply for an education loan, but a senior at the college informed me
about the possibility of scholarships. | took a chance and applied for the GSK Scholars Programme,
which proved to be a life-changing decision. The financial aid from the program covered essential
expenses, such as mess fees, books, exam fees, and library access. | am immensely grateful to
GlaxoSmithKline Pharmaceuticals Ltd. for their timely and generous assistance.

My ultimate dream is to open a clinic in my hometown and contribute to the health and well-being
of my community.

NAME LOCATION

Moirangthem R. S. Imphal, Manipur
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Classroom Transformation in Nashik:
From Digital Access to Model Schools

What began as a digital learning initiative has evolved into a broader school transformation programme.
In partnership with Yuva Unstoppable, GSK has established 115 digital schools in Nashik, with eight schools
upgraded to Model Schools in FY 2025-26. The Model School approach integrates digital learning into
everyday teaching, strengthens teachers’ capacity in digital pedagogy, enhances school infrastructure,
and creates safe and inclusive learning environments to improve learning outcomes.

&
[
4

34,000+ 06

Students impacted Girls only schools served

i

T 47% Zz 23,000+

Girls students benefitted Hours of learning delivered

t?

m 1100+ Q Nashik

Teachers trained in digital pedagogy

From Smart Classrooms to Model Schools

A deeper intervention across 10 schools to create holistic learning environments that
support education, health, nutrition, hygiene, and overall student development.

STEM labs Safe drinking water

Hands-on learning Improved environment

WASH facilites Mid-day meals sheds

Health & attendance Nutrition & retention

GSK CSR Annual Report 2025-26 20



Groundbreaking Ceremony for GSK’s 1st Model School in Nashik, India

Digital Transformation Matrix -
Phase 1& 2 at a Glance

The programme has enhanced student engagement The Smart Classroom Programme has catalysed
and improved learning outcomes. a fundamental shift in teaching practices.

Active engagement

Higher engagement during digital lessons

Teachers rating their digital
Baseline: 669% skills at 4-5 post intervention

Conceptual clarity

Difficult concepts easy to understand now o o
S Teachers actively using

provided digital tools

Baseline: 54.8%
98.5%

Information retention
Improved retention after smart classroom sessions Daily integration into

classroom teachin
Baseline: 42.3% 9

75%

GSK CSR Annual Report 2025-26 21



Stories of Hope and Progress

From Chalkboards to Smart Learning:
Bringing Lessons to Life

66

| have been teaching in this school for many years, and | have seen how difficult it was earlier to teach
students using only textbooks and the blackboard. Explaining complex topics, especially in science
and mathematics, required a lot of effort and time. Many students found it hard to understand
lessons, and keeping them engaged throughout the class was a challenge.

With the support of GSK, the Smart Class was introduced in our school, and it has made a big

difference in the teaching and learning process.

Students are more attentive, confident, and active in class. Teaching has become more effective and

enjoyable. The Smart Class initiative supported by GSK has truly improved the quality of education in
our school. Thank You GSK.

NAME SCHOOL NAME

Meenakshi Sampat Mahule Z.P. Model School Jalegaon

GSK CSR Annual Report 2025-26 22
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Community Resilience
and Inclusion: Regional

Initiative

Across regions, GSK’s community initiatives have expanded
access to education, healthcare, livelihoods and environmental
stewardship for underserved populations.

GSK CSR Annual Report 2025-26
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Education, Skills and
Career Readiness

Mje

Projects in Chennai, Noida, Patna and Valsad

provide children and adolescents with academic 2000+
support, STEM education, residential schooling Students impacted
and career guidance. Collectively, these initiatives

have benefited over 2,100 learners, including

adolescent girls, tribal students and children from L &% 296
marginalised communities, by strengthening
learning outcomes, life skills and future readiness.

m‘!

Children from tribal and marginalized
communities reached

& 1500

Students empowered through
STEM education

]
&
]

249

Girls supported with career guidance
and mentorship

Stories of Hope and Progress

From Hardship to Hope:
Ravi's Journey Towards a Better Future

Coming from an underprivileged background belonging to the Musahar
community of Bhojpur with a mere annual household income of 328,000 per
year, it was quite hard for Ravi Kumar to get access to education due to
unfavorable conditions. Once he became a part of Shoshit Samadhan Kendra
in 2015, he got the opportunity to benefit from education, good food, proper
medical facilities, and an encouraging environment, which made him a
confident and resilient individual. Presently, being a Class X student, he has
become a confident and determined boy. He now participates actively in
school activities and aspires to continue his education and build a better
future for himself and his family. Ravi's journey reflects how sustained
educational and social support can empower children from marginalized
communities to overcome adversity and pursue their dreams.

NAME STANDARD

Ravi Kumar 10th grade

GSK CSR Annual Report 2025-26 24



Health and Well-Being
In Kolkata

A maternal and child healthcare outreach
programme improved access to essential healthcare
services for 940 individuals in underserved
communities, contributing to better health outcomes
for mothers and children.

m 1000+

Households reached

® 68%

Institutional deliveries enabled

& 78.57%

Pregnant women registered their
pregnancy within 12 weeks at govt.
health facility

i 70.57%

Completed 4th ANC check-ups

Environmental Enhancement

The streetscaping initiative transformed an 830-foot stretch in Mumbai by planting over

2,360 shrubs, enhancing green cover.

GSK CSR Annual Report 2025-26

If you've passed by Dr. Annie Besant Road in Mumbai,
Maharashtra, you may have noticed a green stretch
taking shape outside GSK House.

For over 100 years, GSK has been part of this
neighbourhood, growing alongside the community it
operates in. Through GSK cares, we have taken
responsibility of nurturing the green cover around the

premises over a two-year period. So far, 830 meters of
the road stretch has been beautified with 2,360
saplings across six species. With a strong mix of ficus
plants, this green cover helps reduce dust and heat
and improves the overall public space.

Caring for public spaces is not just an initiative; it is a
responsibility.
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Employee Volunteering & Engagement

Together Day

Employee engagement is a core pillar of

GSK cares, evolving from participation to 3000

purpose-led action aligned with community Employees contributed their time and skills
needs. In FY2025-26, nearly 3,000 towards various volunteering initiatives
employees contributed to volunteering

initiatives on healthcare, education, inclusion

and the environment. @ 7780

Hours of service contributed by the
employees

Experiences that Inspire: Voices from Our People

66 66

The true value of volunteering lies not Hands-on volunteering allows us to
in the hours we contribute, but in the work alongside communities, turning
lives we touch and the communities our time and effort into visible

we help strengthen." improvements that people can see,

experience, and benefit from."

Dinesh Talreja | Preeti Singh Ruma Mukherjee | Vivek Saini

Volunteering Ambassadors (West Region) Volunteering Ambassadors (North Region)

66 66

Every volunteering experience reminds By sharing our knowledge,

us that when people come together experiences, and time, we can inspire
with compassion and a shared young minds to dream bigger, build
purpose, positive change naturally confidence, and unlock opportunities
follows." for their future.”

Manas Swain | Poulami Sanyal Siva Subramaniyan

Volunteering Ambassadors (East Region) Volunteering Ambassadors (South Region)

GSK CSR Annual Report 2025-26 26



Celebrating 100 Days into the New Century:
A Commitment to our Purpose and the
Environment

As GSK marked 100 days into the new century, the organisation reaffirmed its purpose of being India's
most trusted biopharma company, transforming healthcare through innovation and positively impacting a
billion lives.

To commemorate this milestone and strengthen its commitment to sustainability, GSK launched a large-
scale tree plantation initiative across India. On behalf of its employees, the company undertook the
planting of 3,500 saplings across 13 locations, contributing to environmental conservation and community
well-being.

The initiative reflected GSK's dedication to integrating sustainability into its operations and creating long-
term environmental value. By enhancing green cover across multiple geographies, the programme
reinforced the organisation's broader commitment to responsible growth and a healthier future for
generations to come.

Urban plantation Rural plantation
1454 Saplings planted 2046 Saplings planted

GSK CSR Annual Report 2025-26
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Spotlighting our Community Impact

Strengthening GSK’s Position as a Trusted and Responsible Corporate Citizen Through the

Following Initiatives:

Amplifying Impact Through National Media

NDTYV showcased GSK’s CSR journey
in India on its show ‘Changermakers’.
To watch the full episode scan the
QR code.

Launched Stories of Change, a LinkedIn and Internal Storytelling Series.

Media Coverage

GSK CSR Annual Report 2025-26

If you've passed by Dr. Annie Besant
Road in Mumbai, Maharashtra, you may
have noticed a green stretch taking
shape outside GSK House.

For over 100 years, GSK has been part of
this neighbourhood, growing alongside
the community it operates in. Through
GSK cares, we have taken responsibility
of nurturing the green cover around the
premises over a two-year period. So far,
830 meters of the road stretch has been
beautified with 2,360 saplings across six
species. With a strong mix of ficus
plants, this green cover helps reduce
dust and heat and improves the overall
public space.

Caring for public spaces is not just an
initiative; it is a responsibility.

A dream trom a small
village.

Saurabh Shimpale grew up
in rural Maharashtra
believing becoming a
doctor was impossible.

Until one day, he heard
about a senior from his
school who had made it to

medical college.

That moment changed
everything.

Awards & Recognition

BW BusinessWorld

Most Sustainable Company 2026 in Pharma and Healthcare
March 2026
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Technology as a Catalyst for Change

Harnessing Digital Innovation
for Programme Management

GSK embraces technology as a key enabler of effective programme management. By integrating digital
tools into programme implementation, GSK strengthens data accuracy, streamlines reporting and enables
informed, evidence-based decision-making.

¥ Give Grants Light Platform - A Smarter Way to Track, Monitor, and Report

Tech enabled M&E platform providing intuitive, user-friendly experience to aggregate and analyse
programme data and derive meaningful insights.

360 Degree Monitoring and Evaluation (M&E)

Tracking Progress, Ensuring
Accountability, Driving Impact

A strong Monitoring & Evaluation framework is an integral part of GSK Cares CSR philosophy. It provides
the structure to systematically track inputs, activities, outputs, and outcomes — ensuring that resources are
used effectively, progress is transparent, and learnings continuously strengthen programme delivery.

360 degree
approach to M&E

B2 L
NGO Cadence & Reporting
Progress Report

Site Visits Tech Platform
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GSK’s Governance Structure

Leadership that turns Purpose into Action

GSK Pharma’s governance framework is anchored by its Board of Directors and India Leadership Team,
which provide strategic direction, oversight and accountability in line with the company’s purpose and
governance principles.

CSR Committee

GSK has a board appointed CSR Committee, comprising of three Directors, including two Independent
Directors. A brief profile of the CSR Committee members is given below:

Bhushan Akshikar Dr Sunita Maheshwari Mr. Anup Wadhawan
Managing Director Independent Director Independent Director
CSR Working Group
Bhushan Akshikar Ronojit Biswas Ajay Nadkarni
Managing Director Whole Time Director And Chief Financial Officer Vice President, Real Estate, Administration And

Company Secretary

Carson Dalton Sahista Igbal

Executive Vice President, Communications And Lead - Corporate Social Responsibility
Government Affairs
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Recognizing the Champions
Behind Every Milestone

GSK cares gratefully acknowledges the contributions of our implementing and knowledge partners,
government bodies and nodal agencies, employee volunteers. Their collaboration, dedication, and shared
commitment have been instrumental in helping us create meaningful and lasting impact across the

communities we serve.

Our Partners
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In Partners’ Words
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Our partnership with GSK has transformed the trajectory of 150+ MBBS scholars from
government colleges across India, giving talented young people from underserved rural and
aspirational districts the chance to pursue medicine without the burden of financial hardship.
This collaboration is a powerful example of how shared purpose can create lasting impact
— for these scholars, their families, and the communities they will one day serve as doctors."

NAME DESIGNATION ORGANIZATION

Ram Kolavennu Chief Executive Officer Foundation for Excellence (FFE)

66

Over the past five years, our partnership with GSK has transformed 115 government schools,
positively impacting over 35,000 students through Smart Classrooms that have redefined
learning. Today, this journey has evolved into 10 Model Schools—holistic centres of excellence
integrating technology, STEM Labs, solar energy, sanitation, and improved infrastructure to
create lasting change.

The White Paper is a reflection of this shared journey, documenting the evidence, learnings,
and impact we have created together. The findings—including an 80% increase in student
engagement and 98.5% conceptual clarity among students— this demonstrates what is
possible when organizations come together with a long-term vision for education.

NAME DESIGNATION ORGANIZATION

Amitabh Shah Founder & Chief Inspiration Officer Yuva Unstoppable

66

Addressing environmental drivers is critical for tackling the constantly rising threat of AMR.
GSK and CHRI's thought-leading partnership, promoting safe antibiotic disposal in
Maharashtra, will empower the communities to be part of the action plan their state and
nation have embarked upon.”

NAME DESIGNATION ORGANIZATION

Ankur Mutreja Director, Health Security PATH (Centre for Health
& External Affairs Research and Innovation)
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GSK has been a long term strategic partner of SNEHA, enabling us to pilot a sustainable
model to improve child health and nutrition. Very rarely do CSR partners agree to such a
long-term investment, demonstrating their commitment to building healthy communities.
Further, their support to strengthen public systems through the 'Adopt an Anganwadi'
program in partnership with the Integrated Child Development Services (ICDS), enabled us
to work with the government to strengthen nutrition services at the last mile and build a
model for public private partnership".

NAME DESIGNATION ORGANIZATION

Padma Shri Dr. Armida Fernandez Founder & Chairperson SNEHA
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